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What is the Integrated Residency? 

• In 1992, the Department of Family & Community 
Medicine at the University of Missouri created the 
4-year Integrated Residency Program
• MU remains accredited as a traditional 3-year program

• Goal of recruiting outstanding M3 students to stay 
at MU
• Enable better use of M4 year
• MU places Integrated Residents at the top of the 

NRMP Rank List
• Since inception, 2 to 7 IR accepted per year 



What is the Integrated Residency? 

Pipeline into a residency that benefits both the M4 
student and the residency of choice

Provides M4 rotations with increased responsibility

Opportunity to fully integrate as a resident in a 
department they plan to match into

Does not shorten the duration of residency training**

Successful completion will earn a scholarship for the 
student at the end of the Integrated residency



Integrated Residencies Work!

Benefits of Integrated 
residency:
• Higher in-training exam 

scoresà
• More likely to become 

Chief Resident (almost 
50% of IR)

• Lower attrition from 
residency program (only 1 
has left the MU program 
in over 20 years)



Integrated Resident Selection Process 

• Students selected through competitive application process
• Common application, CV, personal statement
• Letters of Recommendation
• Interview with residency panel

• Is separate from the match process (this is NOT a Match)
• Students still apply through ERAS and NRMP

• Is NOT legally binding—It’s a gentleman’s/woman’s agreement
• Only a match through the NRMP is legally binding 



Expected Experiences and Curriculum

All IRs participate in 1-3 elective courses as part of their program 
criteriaà focus on rural FM training and rural electives

Concentrated year of combined medical student and residency 
experiencesà participate in scholarship and QI, didactics

Introduction to the department as traditionally experienced by first-
year residents à attend orientation, retreats, social events

Exposure to clinicà grow a patient panel

Exposure to research in field of Family Medicineà Research or EBM 
credit available



Both Parties Benefit

• The department gets early commitment from 
typically “Rockstar” or “Rock-solid” applicants!
• Retaining the cream of the crop
• Known entity, not a gamble
• Fewer applicants to interview later

• Less faculty time
• Lower meal/lodging expenses

• Integrated Residents get benefits of early acceptance
• Life planning—family, housing, moving all known
• Savings—scholarship $, no travel for interviews
• Mentorship—from faculty, co-residents, and IRs
• Scholarship/Leadership—increased responsibilities/exposure as M4 à

higher functioning resident à typically excel in residency à more likely 
to be a chief

• Time to learn how to navigate the system more efficiently



Is This Even Legal?!

In 2017-2018 there was an investigation by the 
NRMP based on a report of an alleged Match 
violation.

Finding: There was NOT a Match violation

Section 6.0 prohibits a program and applicant from making any 
verbal or written contract for appointment to a concurrent year 
position prior to the release of the List of Unfilled Programs at the 
conclusion of the Main Residency Match



Important Details/Perils

• The scholarship is a 50/50 match
• $12,059 from the Department and $12,059 from the Dean’s Office

(total dollar amount equal to 50% of tuition/fees for 1 year)
• Bothwell RTT program approved for Dean’s Office funding

• The scholarship is only given after successful completion of the 
integrated residency M4 requirements

• A student can participate in the integrated residency and 
match into another program…although that is possible, it is 
extremely uncommon

• There is no legal/binding contract between the program and 
the student until the NRMP match is complete
• Only a match through the NRMP is legal and binding



MU Family Medicine IR Timeline

• September/October
• Host Dinner for M3-M4s interested in FM

• Interview tips, meet with Current FM residents, advertise IR Program

• Rank Day Lunch (February)
• Faculty/Previous Integrated Residents host informational lunch during Rank 

Day providing insight, guidelines, application tips, expectations, benefits, do 
rotations matter etc.

• Application Deadline (Early April)
• General Application, Personal Statement, 3 LOR-1 must be FM

• Interviews (Late April, Early May)
• Group setting—PD, APDs, Chief Resident interview candidates individually

• Acceptance (Deferring) Phone Calls
• Called by PD after all Core Clerkships have been completed



Our Integrated Resident Selection

• Passion to become a family physician
• Commitment to training at Bothwell-University of 

Missouri RTT
• Desire to practice in Missouri (or at least a rural location)
• No professionalism issues
• Not currently on academic probation

• If remediation has previously occurred, must provide 
explanation

• Good “gut” feeling based on previous interactions



Rural Integrated Residency

• The Integrated Residency can be another form of a Rural 
Pipeline
• Students & residents who train in rural areas are more likely to return 

or remain in rural practice
• More time spent rural = better return rate
• IR spend additional rural time in M4 year through continuity clinics and 

RTT-based rotations
• IR develop mentor relationships at the RTT site

• Bothwell-University of Missouri FM RTT was not successful in 
recruiting an IR for 2022-2023.
• Lack of: Prep, previous IRs to validate, exposure to faculty/facility (2/2 

COVID).
• New Program, new LINC site,



FAQs

• Can a student apply to be an IR even though they went to 
a different medical school?
• No. Integrated Residents are only taken from within the University of Missouri 

SOM to Residencies within the University of Missouri

• If I am not accepted into the IR program, will it hurt my 
chance of acceptance through the regular Match?
• No! IR positions are very competitive and the residency has financial 

constraints. If you are still interested, but didn’t get a position please apply 
again through the regular Match! If you are concerned about weak spots in 
your application, please reach out so we can help remedy them.

• If I don’t apply to the IR program, will I be considered for 
the regular Match?
• Yes! We know that early commitment isn’t for everyone. A student may want 

to do away rotations or consider other programs before making their decision 
to commit—we fully respect and encourage that! 



Questions?
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